
Washington Education Association Key Issues
2013 legislative session

The Washington Education Association Board of Directors has identified five key issues for the 2013 legislative

session, which begins Jan. 14 and ends April 24: 

1. The Supreme Court’s McCleary decision to fund public education

2. Competitive salaries and benefits

3. Transparent testing

4. Teacher evaluations

5. Higher Education

The McCleary funding decision, reducing overcrowded class sizes 

The state Supreme Court has ordered the Legislature to amply fund K-12 public schools as mandated by the

state Constitution. WEA’s goals include preserving the McCleary decision’s focus on K-12 schools, reducing

overcrowded class sizes, funding all-day kindergarten.  

Competitive salaries and benefits

WEA supports the work of the state’s Compensation Technical Workgroup as outlined in its report. 

After years of compensation cuts, WEA supports improving salaries for beginning teachers, and restoring

cost of living adjustments for educators that have been frozen for several years.  

Testing

WEA members support ‘Parent Right to Know’ legislation, a transparency and accountability bill that requires

school districts to inform parents of the number of days devoted to local, state and federal testing, as well

as the costs of administering the tests to their students. 

WEA members will continue to monitor and influence the introduction of the new common core standards

assessments.

Evaluations

WEA members are working hard to implement two teacher evaluation laws already passed by the legislature.

The new evaluation procedure must be in place by fall 2013 and be phased in through 2016. The evaluation

focuses on professional growth, and includes student assessments as a measure of teacher performance.  

WEA members also believe the new evaluation system should be fully funded so it succeeds as intended by

the Legislature. This includes initial training and ongoing professional development for teachers and principals.

Additional principals and administrative resources are necessary to fully implement the new evaluation system. 

Higher Education

Securing equal collective bargaining rights for community and technical college faculty members remains a

WEA priority, as does full funding for two- and four-year colleges and universities.


